Name: Johanna Desmedt
Address: Anspachlaouwy 24/c; 1000 Brussel
Date of Birth: 23 May 1972
Marital Status: single, no-kids
Formal Training:
- licentiate economics; University of Ghent, Belgium
- MTB, University of Gent
- general management Vlerick Management School Gent
Experience:
- Junior mawketing manager Shell SouthAfricar
- Junior PR -manager Shell SoutihvAfricav
- Coovdinator anti-aids programme Shell SouthvAfrico
- Coovdinator social progranmume Shell Europe
Hobbies: hiking and trovelling; reading
Personal qualities
Am | a good communicator?  Yes
Have | got a flexible personality? Dot want to-work 9 to-5, dowt mind working weekends
Am | afast learner?  Yes
Am | a team player? Absolutely - as long as teauwn i motivated
Am | a leader? Amv good leader but donw't need to-be
Am | able to work independently?  OK, but better as part of a teamy
Do | like to be the centre of attention? ~ Professionally and positively; yes

Which sector do | want to be employed in?
| Accounting

| Administration

| X | Advertising

|| Agriculture

| Airlines

| x| Architecture

| Army

| X | Arts, entertainment & media
| Automotive sector

| Banking

| Biotechnology
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Communication & PR
Community and social services
Computer services and sales
Computer engineering (hardware)
Computer engineering (software)
Construction

Consultancy

Customer care

Education and training
Electronics

Engineering

Finance / economics

Food industry

Healthcare: administration
Healthcare: management
Healthcare: medical staff
ICT

Insurance

Internet and e-commerce
Legal

Management

Non-profit

Product management
Publishing

Purchasing

Recruitment agency
Research and development
Sales

Science

Sports

Textiles

Work at home



What do | want to do?
Which tasks would | like to do? ~ Socially-orviented projects;, comununication; management
Do | want to work full-time or part-time? ~ Full time
Do | want to be tied to one employer or do | want to work free-lance? — prefer one employer
Do | want to work for a small company or a multinational? ~ Prefer international organisation
Do | want to work for a private company or do | prefer the non-profit sector?  Private company
Do | want to stay with the same company for a long time? ~ As long as I'mv challenged I'll stovy
Would | consider relocation? ~ No-problem

Ethics?
Do | care about the ethics of my employer?  Very much



Readina the Ad
Do | mind moving to New York City? -

Wages and benefits probably non-negotiable |-

High position in hierarchy <~ -
Have | got the right leadership skills? q

Invalves networking. Am | a goodd
communicator?

Knowledge of financial and organisational «
management required.

Knowing how to lead and motivate staff.

When this campaign is over, it will serve asa
modzl for other campaigns = high-stakesw
project with future possibilities.

Employee must be nothing but passmnate
about this topic.

Essentials:

- experience with and passion for third world
- leader

- good communicator

- fundraising experience

- financial background

- computer skills

J'

Location — NYC National Headquarters

Job Category: Non-profit
Status: Full Time, Employee

Relevant Work Experience: 7+ to 10 Years
Career Level: Manager

Job Description

-1 Reporting to the Vice President of Development, and working closely with national and chapter staff,

_volunteer leadership and significant donors, the Campaign Director assumes a leadership role in the
management, coordination and growth of an organization wide fundraising campaign towards the
prevention of HIV/AIDS in developing nations.

directing and overseemg the design and operations of g 5 year $100m campaign both internally
and with constituents;

s wthe natn::-nal and chapter |mple mentation uf the campalgn
3 comprised of staff, board and

| phllanthropm Ieaders
= and providing technical assistance as needed toward the refinement of this campaign as a mode|

or L i

Qualifications

MMMMMHM&Q&ML&&M Must have a Masters degree and a minimum of
seven years related experience. Must have proven experience managing the components of building
and evolving a non-capital, multi-faceted fundraising campaign in a non-profit setting, using a
national/chapter/volunteer structure.

Qur ideal candidate is a visionary campaign development manager and a successful fundraiser skilled
at campaign style fundraising, major gift donor cultivation and portfolio management.  Superior
communication and interpersonal skills required. Strong management, team-building, and strategic
leadership skills are essential. Excellent computer skills and financial training for the non-profit sector
are a plus.

Information from the Website

The website is completely devoted to HIV
and AIDS in developing nations. If | have not
done this yet, | should start reading the
press releases and should register for the
newsletter immediately.

Read all the information on the website
there is to find concerning this topic. Try to
refer to it subtly in your letter.

Clearly, whoever applies for this job needs a
deep insight into these problems and should
have a distinct opinion about them.



yes
yes

Personal Qualities

Have | got the right experience? Perhaps not enough fundraising experience; but other qualities make up for this
Have | got the proper training for this job?

Do | have the right appearance? Quite irrelevant

Does the job suit my domestic situation? don't mind moving to-NYC

Does the job suit my personality? Absolutely!!!

What are my goals?
Do | want to stay with this company for a long time? Definitely!!!
Do | want to climb up in the hierarchy of this company?

Ethics?

o | want to be associated with this company? very murch so-
Do | agree with the company’s mission statement?
Do | agree with the company’s policy?

o | agree with the work conditions and personnel policy?

Conclusion?
Would | be happy in this job? YES! — o for it!



Strengths Weaknesses

will orate ound be awv issue?
- Very intervested ivv developing nations meorp backgr
- Well-travined social skills

- Good leader & motivator

- Would love living inv NY

Opportunities Threats

- Management experience Limited fundraising experience, but firm theorvetical

- Financial knowledge knowledge

- Acquainted with topic

- Experience with developing and sustaining socially -
inspired projecty
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OK

No-

«
«

«

Personal Qualities
Have | got the right experience?

Have | got the proper training for this job? Overqualified

Do | have the right appearance?
Does the job suit my domestic situation?
Does the job suit my personality?

What are my goals?
with this company for a long time?
Do | want tolimb up in the hierarchy of this company?

Ethics?

Do | want to be associated with this company?

Do | agree with the company’s mission statement?

Do | agree with the company’s policy?

Do | agree with the work conditions and personnel policy?

Conclusion?
Would | be happy in this job? NEVER
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Personal Qualities

Have | got the right experience? pautly

Have | got the proper training for this job? pautily

Do | have the right appearance?

Does the job suit my domestic situation?

Does the job suit my personality? It cowld , but not suwre at all

What are my goals?
Do | want to stay with this€ompany for a long time?
Do | want to climb up/h the hierarchy of this company?

Ethics?

Do | want to be associated with this company? Wowldnw't cawe

Do | agree with the company’s mission statement?  Striving for perfection is OK

Do | agree with the company’s policy? Perhapsy too-rigid

Do | agree with the work conditions and personnel policy? Dow't like the tone of the ad

Conclusion?
Would | be happy in this job? Most likely not



